
1	 Added agility. Recruitment process outsourcing allows you to easily scale recruitment efforts up  

	 or down based on need.

2	 End-to-end assistance. RPO providers not only can help you hire top-notch talent, they can handle 		

	 career transition services when it comes time to downsizing.  

3	 Greater insight. RPO providers offer everything from data on salaries and hiring rates, to predictive 		

	 analysis of how long it takes to fill specific positions.

4	 Long-term success. RPO companies typically get inside your organization and work over several 		

	 years to improve your recruiting process.   

5	 A shifted burden. Unlike traditional staffing companies, your RPO provider takes ownership of  

	 critical details of your recruitment process.

6	 A bigger pool. RPO companies use every available source to find great talent. Whether it’s drawing 		

	 from their own pool of top candidates, from employee referral programs, or your career site, they 		

	 find the right person for the job.

7	 A stronger brand. As your RPO provider’s personnel look for talent to meet your needs, they also 		

	 strive to build a great brand that attracts top talent over the long term.

About EG.

Since its founding in Battle Creek, Michigan in 1958, EG Workforce Solutions has become a leader in 

custom-designed solutions for businesses and job seekers. We handle everything from direct hires and 

staffing to Managed Services and Recruitment Process Outsourcing (RPO). For more information on EG 

Managed Services, visit egnow.com/rpo-services.

Today, you can rely on EG for the expertise, thinking, and resources you need, whether you’re an employer 

or a job-seeker ready to take that next step in your career.

Why do I need RPO?
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