
Q: Does EG Workforce Solutions (EG) offer health 
insurance that meets the standards of the Affordable 
Care Act (ACA)?
A: EG is fully compliant with the ACA and offers qualified 
employees a health plan that meets the minimum value 
standard, the minimum essential coverage standard, and the 
affordability standard. In fact, we offer two tiers of coverage 
to EG employees so they can choose a plan that best fits their 
individual needs and circumstances.

Q: What benefits will be offered to eligible employees?
A: Eligible employees will have the ability to elect a medical 
and prescription plan, a dental plan, and a vision plan.

Q: Does EG offer a Health Savings Account (HSA) 
option?
A: EG offers an HSA option through United Bank of Michi-
gan. While EG does not contribute to the HSA, the employee 
has the ability to contribute on a pre-tax basis.

Q: When is the open enrollment period?
A: The open enrollment period typically occurs in November 
each year. During this time period, qualified employees will 
have the ability to elect benefits for the upcoming calendar 
year.

Q: If I qualify for benefits and I decline or do not elect 
coverage during the open enrollment period, can I elect 
coverage at a later date?
A: The open enrollment period will be your only opportuni-
ty to elect benefits for the calendar year unless you have a 
qualifying life event occur (marriage, divorce, birth of a child, 
adoption, spouse’s loss of employment, etc.).

Q: Is there a minimum number of hours that I must 
work to qualify for benefit coverage?
A: Yes, in order to qualify for health, dental, and vision cover-
age, an employee must average 30 or more hours per week.

Q: Is there a waiting period before I qualify for bene-
fits?
A: Yes, an individual is able to elect coverage upon their 90th 
day of employment with EG.

Q: Is there an individual mandate that I must have 
health insurance?
A: In 2018, congress passed a tax law repealing the individual 
mandate. This means that you will no longer have to pay a fine 
to the federal government if you choose to go without health 
insurance in 2019. Coverage can still be supplied through your 
employer (EG), public programs such as Medicare, Medicaid 
or the VA, or an individual policy that you purchase.

Q: If I do not enroll in benefits, will EG auto-enroll me?
A: No, at this time EG does not automatically enroll em-
ployees. Only those individuals that make an effort to elect 
benefits will be enrolled.
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